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“The next conservative President must 
make the institutions of American civil 
society hard targets for woke culture 
warriors. This starts with deleting the 
terms sexual orientation and gender 
identity (“SOGI”), diversity, equity 
and inclusion (“DEI”), gender, gender 
equality, gender equity, gender 
awareness, gender-sensitive, abortion, 
reproductive health, reproductive rights, 
and any other term used to deprive 
Americans of the First Amendment 
rights out of every federal rule, agency 
regulation, contract, grant, regulation, 
and piece of legislation that exists.”

Project 2025, Foreword: A Promise to America, Kevin D. Roberts, page 4.







Project 2025: “Lawful”

“Restoring state and local control 
over education funding. As 
Washington begins to downsize its 
intervention in education, existing 
funding should be sent to states as 
grants over which they have full 
control, enabling states to put federal 
funding toward any lawful education 
purpose under state law.”

Project 2025, § 3.2: Department of Education, Lindsey Burke, page 322.



Executive Order #14151
January 20, 2025

“Ending Radical and Wasteful Government DEI 
Programs and Preferencing”
Orders termination of “all discriminatory programs, 
including illegal DEI and ‘diversity, equity, inclusion, 
and accessibility’ (DEIA)” policies and programs across 
the federal government (including training)
Directs the White House Office of Management and 
Budget (OMB), assisted by the Attorney General and the 
Office of Personnel Management (OPM), to coordinate 
with agencies to terminate federal programs they deem 
discriminatory
Agencies must give OMB a “list” of all “Federal 
grantees who received Federal funding to provide or 
advance DEI, DEIA, or “environmental justice” 
programs, services, or activities since 
January 20, 2021.”



Executive Order #14173
January 21, 2025

“Ending Illegal Discrimination and Restoring 
Merit-Based Opportunity”
Rescinded several DEI EOs including:

EO 11246/the Equal Employment Opportunity 
Act which required federal contractors to 
affirmatively prevent discrimination. 
New EO states actors "have adopted and 
actively use dangerous, demeaning, and 
immoral race- and sex-based preferences," and 
that these DEI practices "can violate the civil-
rights laws of this Nation.”
Orders OFCCP to “immediately cease” 
promoting diversity or engaging in “workforce 
balancing” on protected categories



Executive Order #14190
January 29, 2025

“Ending Radical Indoctrination in K-12 Schooling”
Within 90 days “the Secretary of Education, …, in 
consultation with the Attorney General, shall provide an 
Ending Indoctrination Strategy”

Calls for a summary of “All Federal funding sources 
and streams, including grants or contracts, that directly 
or indirectly support or subsidize the instruction, 
advancement, or promotion of gender ideology or 
discriminatory equity ideology”
Calls for a plan on “eliminating Federal funding or 
support for illegal and discriminatory treatment and 
indoctrination in K-12 schools, including based 
on…discriminatory equity ideology”





PBSNews



https://www.ed.gov/about/news/press-release/ed-hhs-and-gsa-announce-additional-measures-end-anti-semitic-harassment-college-campuses



Lawsuits Filed

From Ed4All



California Proposition 209

“[T]he state shall not discriminate against, or 
grant preferential treatment to, any individual 
or group on the basis of race, sex, color, 
ethnicity, or national origin in the operation of 
public employment, public education, or public 
contracting.” 

1996 ballot measure, amended the CA Constitution
Cal. Const., art. I, § 31, subd. (a)



Ward off the chilling effect . . .

“…[w]hat typically happens in higher education 
when people are managing new legal restrictions. 
Research shows that the swirl of dialogue can create 
chilling effects far beyond laws’ requirements.  We 
need to be vigilant to this tendency…they call it 
repressive legalism.”

University of Southern California Higher Education Faculty, “Confronting Racism After 
Affirmative Action” InsideHigherEd.com (July 10, 2023).



Proposition 209

Legislative Analyst’s Office: https://lao.ca.gov/ballot/1996/prop209_11_1996.html 



CA Prop 209

Legislative Analyst’s Office: https://lao.ca.gov/ballot/1996/prop209_11_1996.html 





Focused Outreach
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Our Y
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UNC/Harvard’s Compelling Interest

“We want to do X, 
because we are interested in Y.”

“We want to admit a racially diverse 
student population, 

because we are interested in the educational 
benefits (e.g., robust classroom discussion).”
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California Court of Appeals

American Civil Rights Foundation v. Berkeley Unified School District (2009)
Page 10 of report



Compelling Interest!

“We want to do X, 
because we are interested in Y.”

“We want to racially integrate Berkeley USD, 
because we are interested in reversing the detrimental 
effects of school segregation (Brown v. Board of Ed) 
/ students learning people, leadership skills to prepare 

them for college and the work world.”



CA Community College Example

“We want to do X, 
because we are interested in Y.”

“We want to hire a racially diverse 
faculty cohort, 

because we are interested in narrowing/closing 
student success racial equity gaps.”



Diversity Benefits Students

Studies prove the educational benefits of a diverse
community college faculty.

Narrowing achievement gaps by 19-51%

Fairlie, R. W., Hoffman, F., Oreopoulos, P. (2014). A Community College Instructor Like Me: Race and Ethnicity Interactions in the
Classroom. American Economic Review.



Similar
Instructor Effect

Underrepresented Minority (White-Min.)

Achievement 
Gap

Percent of
Gap

Minority 
Base Rate

0.020 -0.039 51% 0.281

0.012 0.054 23% 0.835

0.054 0.318 19% 2.58

0.024 0.112 21% 0.567

How Large are Effects Relative to 
Student Success Gap?

Dropped Course

Passed Course

Course Grade

Grade B or Higher

Fairlie, R. W., Hoffman, F., Oreopoulos, P. (2014).
A Community College Instructor Like Me: Race and Ethnicity Interactions in the Classroom. American Economic Review.



An Educational Program Example

“We want to do X, 
because we are interested in Y.”

“We want to increase AB 288 dual enrollment, 
because we are interested in increasing Black and 

Latino students’ college degree attainment.”





v Research / Data (Quantitative & Qualitative)
v Theoretical Framework
v College Survey/Data (Quantitative & Qualitative)
v College Mission/Vision/Values

Other Evidence?
v Outside of higher education 
v Outside of education
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Policy Frame



The Equitable Protection Principle





California Title 5, § 53003(c)

Unconscious/Implicit Bias
Screening/selection committee shall be trained on:
(a) federal and state law, including Title 5;
(b) the educational benefits of workforce 
diversity;
(c) the elimination of bias in hiring decisions;
and
(d) best practices in serving on a selection/screening
committee.



The Equitable Protection Principle



Growth Mindset



https://news.iu.edu/live/news/25816-study-
finds-stem-achievement-gaps-shrink-by-
nearly#:~:text=“In%20a%20universitywide
%20sample%2C%20we,to%20when%20thei
r%20professors%20believe

Growth Mindset
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47 years later . . .



The unexamined life is not worth living.

The unexamined system is not worth perpetuating.


