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Intake Investigation




Role in the Intake/

Investigative Phase

» Advisors can attend meetings,
interviews, and proceedings related
to the case but cannot actively
participate in them.

o Their role is limited to providing
support and guidance to their
advisee.

 Advisors may not answer questions
on behalf of the party during the
investigation stage.

Focus on how you can emotionally support
your advisee during this part of the process
and taking privacy seriously.






Institutional Obligation

 The institution must allow the advisor to
be present but can establish rules of
decorum to maintain order during
proceedings.

o If an advisor becomes disruptive or
refuses to follow the rules, they can be
removed or replaced.

« Schools are not required to provide
legal representation, only an advisor
who can conduct cross-examination.




Attend Meetings & conduct Cross-
Interviews Examination

Support the Advisee

Follow Institutional Understand Greivance
Rules of Decorum Process







Cratting Eftective

Cross-Examination
Questions

« Questions must be relevant (not about past sexual
history unless it meets a recognized exception).

« Questions should help clarify inconsistencies or
credibility concerns.

« Example types of questions:

o Clarification: "Can you explain what you meant when you
said...?"

o Timeline Checks: "You stated the event happened at 10 p.m.,
but your text message indicates you were elsewhere at that
time. Can you clarify?"

o Challenging Credibility: "You mentioned you were
intoxicated. Do you recall details with certainty?"







What It My Advisee’s Rights

Are Violated?

If you question whether or not your advisee is

being treated fairly and according to policy,
the first place to look is in AP 3435. Consulting

the listed procedures, will allow you help direct
your advisee appropriately.

The following are some potential scenarios that
may arise and proposed responses for advisors
to help you calibrate.




Advisor Response




Advisor Response




Preponderance of Evidence:

e This standard means that something is
more likely than not to have happened (i.e,,
greater than 50% probability).

* If the evidence suggests that there is at S't t'
least a 51% likelihood that the alleged I ua Ion
misconduct occurred, the decision-maker
should find responsibility under Title IX.

Clear and Convincing:

* This standard requires evidence that shows
a high probability that the claim is true
(typically around 75% or higher certainty).

* |tis a more demanding burden than .
preponderance but less than the
criminal standard of "beyond a ’ ’ T
reasonable doubt.” 4 c
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Advisor Response




Advisor Response




Appeal Process

« New Evidence - Relevant information that was not

available during the original investigation. » The complainant or respondent must submit

- Bias or Conflict of Interest - If the Title IX a written appeal within 15 days of receiving
Coordinator, investigator, or decision-maker had a the administrative determination.
conflict of interest or bias that affected the outcome. e« The appeal should be addressed to the
« Unreasonable Sanctions - If the discipline imposed Board of Trustees.

does not match the severity of the violation.

The appeal must be in writing and include: If the Board does not act within 45 days, the original administrative
o The specific reason for the appeal (from the list above). determination becomes final. To continue the process, you can:

- . « Submit a written appeal within 30 days after the Board’s final decision

» Any supporting documents or evidence. to the California Community Colleges Chancellor’s Office. The

« A request for a specific outcome (e.g., a new investigation, Chancellor’s Office will process the appeal under Title 5, Section 59350.
modified sanctions, etc.).  If the complaint involves employment discrimination or workplace
The appeal can be submitted to: harassment, the complainant may also file a complaint with:
« The District's Title IX Coordinator o The Department of Fair Employment and Housing (DFEH)

o The Board of Trustees o The U.S. Equal Employment Opportunity Commission (EEOC)



Thank you for your
commitment to our
community!

End of Orientation




